THIS EMPLOYMENT SERVICES AGREEMENT made and entered into this
[!Q*’l’ﬂay.of November, 2007, by and between Linda A. Miles of Greensboro, North
Carolina, hereinafter designated as the “EMPLOYEE”, and the CITY OF
GREENSBORO, through the City Manager, hereinafter designated as the “CITY™:

WITNESSETH:

WHEREAS, having 30+ years of experience providing legal counsel to the City
of Greensboro, with almost nine years as the City Attorney, the services of the
“Employee”, her experience and knowledge of municipal law, City Charter, ordinances
and her reputation and contacts in other units of local government throughout North
Carolina are deemed to be beneficial and valuable to the City;

WHEREAS, the City desires to continue to receive the benefit of her knowledge,
experience and contacts after her retirement until a decision may be made about her
replacement and offers this agreement as an incentive to do so;

WHEREAS, the Emplbyee has agreed to render professional services to the City
. for a period in accordance with the terms and conditions hereinafter set forth;

- WHEREAS, the Parties desire to enter into an agreement to continue that service .
for a period of up to approximately 24 weeks to become effective January 9, 2007.

NOW, THEREFORE, in consideration of the mutual covenants contained herein
by and between the parties hereto, it is hereby mutually agreed to as follows:

EMPLOYEE’S SERVICES

1 The Employee will render to the City of Greensboro professional services of an',
advisory and consultative nature as the City may reasonably request including but not
limited to local legislative matters, municipal financing, economic development, water
resources, field operations support, litigation advice, employment matters, advising
department heads and special projects as determined by the City manager. This includes
written reports and letters as requested and response to all inquiries by the City Manager,
or his designee, whether in person or by telephone. In addition, the Employee will attend
Council meetings and will perform other related legal work on behalf of the City-at the
City Manager’s request including but not limited to preparing Council agendas, directing
legal representation and supervising the legal department until someone else is placed in
this position or the termination of this contract, whichever occurs first.

2. The Emplovee will attend meetings, conferences, continuing legal education
seminars, and participate in activities, meetings and programs as may be reasonably
requested and approved with respect to the aforementioned matters, including specifically
but not limited to the N. C. Bar Association and the N.C. and national municipal
attorneys’ conferences which may relate to City of Greensboro concerns.






